Overview of courses for the purpose of enrolment in Master’s program in HRS 2024-2025
This course list is intended to provide an overview of relevant parts of your previous training. It is used to test whether sufficient knowledge of HRM and research methods and techniques has been gained during the preparatory training to be able to successfully complete the HRS Master's program. The list you submit will then be assessed by the Examination Board Social Sciences TSB. The course list consists of 8 (sub) disciplines. For each discipline, the course as offered in the Bachelor's program in Human Resource Studies is shown as an example. More information about the content of the above courses can be found in Tilburg University's Course Catalogue. The URL of the Course Catalogue is: https://uvt.osiris-student.nl/#/onderwijscatalogus/extern/start . If some relevant equivalent courses are missing, this does not automatically mean that admission is not possible. 

You will be asked to indicate for each of the 8 (sub)disciplines which relevant course you have followed. If there is a relevant course, enter the name of the course you followed in the corresponding column. You also indicate the number of ECTS credits for the course you followed and the textbook used. In addition, you need to provide a detailed description of the course and, if possible, a literature list of the treated substance. You will also be asked to provide information about your bachelor thesis. Finally, at the end of the list you have the possibility to mention other possibly relevant courses.
	
	Course
	Ects
	Relevant subject obtained by the applicant
	Ects

	1.
	(Strategic) HRM: Strategic HRM (760009-B-6)
	6
	
	

	
	
	Textbook
	

	2. 
	Organizational Behavior: Organizational Psychology for People Management (761002-B-5) 
	5
	
	

	
	
	Textbook
	

	3.
	Finance / Accounting / Financial and project management (440026-B-6)
	6
	
	

	
	
	Textbook
	

	4.
	Methods: Causal analysis / MAW-INT: Causal Analysis Techniques  (424241-B-6)
	6
	
	

	
	
	Textbook
	

	5. 
	Methods: Construction and analysis of questionaires / MAW-INT: Construction and Analysis of Questionaires  (424242-B-6)
	6
	
	

	
	
	Textbook
	

	6. 
	Methods: Qualitative research methods /  MAW-INT: Qualitative Research Methods  (424012-B-6)
	6
	
	

	
	
	Textbook
	

	7.
	Empirical research / Research in Human Resource Studies (760431-B-12)
	12
	
	

	
	
	Textbook 
	

	8.
	Work & organizational psychology / Work and Health Psychology (761004-B-6)
	6
	
	

	
	
	Textbook
	


Bachelor’s thesis:

Type of research: primary data analysis, secondary data analysis, literature review (delete as appropriate)

Size in ECTS:

Title / Subject:
Other relevant courses (f.e. Human Resource Development, sociology of work and organization, human resources economics, strategic management, labor law)
	
	Title
	Ects
	Textbook
	

	A.
	
	
	
	

	B.
	
	
	
	

	C.
	
	
	
	


