
 

 

 

 

 

Dear relation of the PMC,  

Please find below the latest newsletter of the People Management Center, within the department 

Human Resource Studies. 

In this newsletter: 

Announcements  

News from our department 

Newly published papers 

 

Announcements  

Recurrence: Annual programme PMC roundtables 2022 

As a reminder, here are the dates for our PMC roundtables for 2022. Please make sure to book 

these dates in your agenda! 

13th of June2022 (TIAS 
Tilburg) 

Psychological Safety dr. Steven Kilroy 

26th of September  
2022 (TIAS Tilburg)  

Digital Leadership dr. Robin Bauwens 

28th of November  2022 

(Online) 

 

Travelling the loop em. prof. dr. Jaap Paauwe 

  

Follow us on LinkedIn 

Both the news from our newsletter and other news items will be shared on LinkedIn. Furthermore, 

you can also find connected researchers and their updates through our PMC page. 

 

Curious? Follow us on LinkedIn. 

 

Possibility to participate in PhD-research on Agile teams 

PhD-candidate Rubin Steegh (MSc) performs research on agile ways of working. For teams and 

organizations, this provide an opportunity to increase their understanding of how agile ways of 

working may be used to enhance team adaptive performance. Participation in this study is free of 

charge and provides the opportunity for participating organizations to receive a dashboard with all 

results (only in case of sufficient participating teams per organization).  

If you want to know more, the attachment of this e-mail includes a flyer with more information. Or 

just reach out to Rubin Steegh: R.J.A.Steegh@tilburguniversity.edu. 

 

Newsletter                     April 

ApriFebruaryDecember  

https://www.linkedin.com/company/people-management-center-tilburg-university/?viewAsMember=true
mailto:R.J.A.Steegh@tilburguniversity.edu


News from our department 

Graduation ceremony master students 

 

 

 

 

Last weekend, on a sunny Saturday, our graduating master students from Human Resource 

Studies received their diplomas. During this ceremony, every student got the opporunity to present 

their studies, with some personal words from their supervisors at the end.  

Talking to … prof. dr. Dorien Kooij about her promotion and chair: ‘People 

Management: A balanced, inclusive and strengths-based approach across the life 

course'. 

In a recently published interview with prof. dr. Dorien Kooij in Tijdschrift voor HRM, Dorien 

elaborates on the most important research results of her inagural address. This interview includes 

the following aspects: 

• the broad field of Human Resource studies, implying that HR practices have a positive 
effect on performance  

• succesful ageing at work and the complexity of this process 

• science as a profession: how it is practiced and organized  
 
In this extensive interview, Dorien Kooij does not only share the main research findings, but it also 

includes information on some research goals for the upcoming years and her role as a professor. 

Moreover, the following key message is provided:  

‘It is important for organisations to invest in strong HR policies, including a balance between well-

being and performance’. 

If you want to read the full interview, please click here: tijdschriftvoorhrm.nl, LinkedIn or 

Twitter.  

Moreover, you can get digital access to the publication of the inaugural address as well: Human 

Resource Studies: A balanced, inclusive and strengths-based approach over the lifespan 

— Tilburg University Research Portal.  

Newly published papers 

Article on how perceptions of HR-practices in schools relate to employee work 

engagement   

This article was recently published in the Journal of Management & Organization by dr. Jeske van 

Beurden, prof. dr. Marc van Veldhoven and dr. Karina van de Voorde. For this study, research was 

conducted on the ways in which employee perceptions on the availability and the (in)effectiveness 

https://tijdschriftvoorhrm.nl/in-gesprek-met-professor-dorien-kooij/
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https://research.tilburguniversity.edu/en/publications/human-resource-studies-a-balanced-inclusive-and-strengths-based-a


of HR practices within schools might relate to employee performance, being measured through the  

concept of work engagement. One of the results shows that the availability and the effectiveness 

of HR practices are positively related to teachers’ work engagement, and in turn job performance.  

You can read the full article here: How employee perceptions of HR practices in schools 

relate to employee work engagement and job performance | Journal of Management & 

Organization | Cambridge Core. 

Article on career sustainability of the solo self-employed workers  

This article was recently published in the Journal of Vocational Behavior, as a joint research by the 

following colleagues from our department: dr. Sjanne Marie van den Groenendaal, prof. dr. Dorien 

Kooij, prof. dr. Rob Poell and prof. dr. Charissa Freese. Current labour markets are characterized 

by rapidly growing numbers of solo self-employed ones. However, research has not yet sufficiently 

focused on the long-term career consequences of this self-employed group.  

Some highlights of this research are as follows: 

• 102 solo self-employed workers were interview across different sectors for example the creative- 
and the construction sector. This was mainly about their career sustainability. 
• Furthermore, the following career self-management patterns were identified: 

o proactive crafters  
o adaptive crafters  
o survivors 

o passive balancers 

In the end, this study concluded that solo self-employed workers feel happy while their productivity 
differs, and their health seems to be problematic sometimes.  
 
If you want to read the full article, please click here: A qualitative exploration of solo self-
employed workers' career sustainability – Journal of Vocational Behavior.  
 
For more information, you can also follow dr. van den Groenendaal on LinkedIn.  
 
Or 
 
You can take a look at the toolkit on YouTube (in Dutch) about the steps that clients can take 
while employing solo self-employed ones. Within these videos, Sjanne Marie provides a more 
detailed explanation on the importance of applying HR policy to the solo self-employed workers. 
Furthermore, some practical examples are also elaborated on for the application to practice.   
 

Article on work relationships in early socialization  

Another article by dr. Sasa Batistic was recently accepted for publication in the European Journal 

of Work and Organizational Psychology. This article is about work relations that are at the start of 

a socialization process within organizations. Both the development and maintenance of these work 

relationships form the primary mechanism for effective socialization. Emerging work relationships 

at an early stage of socialization, however, are quite fragile. In the end, the goal of this research 

was to get some insights on the interpersonal aspects of a work relationship. It was concluded that 

the persistence of information-support relationships depend on relational factors.  

If you want to read the full article, please click here: Emergence and persistence of work 

relationships in early socialization: contrasting interpersonal and organizational 

perspectives.  

Article on HR systems, relational climates and knowledge hiding  

‘Various factors can hinder the competitive advantage of an organization, including knowledge 

hiding.’ This is the first sentence of a new article by dr. Sasa Batistic and prof. dr. Rob Poell, which 

will be published in the Journal of Business Research in August 2022. What makes people hide 
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the crucial knowledge? That was the main concern for this experimental study with HR students 

divided in teams. In the end, this study is an expansion on previous studies that focused on both 

the context that was designed by HR policy and also the attention for an emerging organizational 

context that grows due to different work relations.  

If you want to know, please read the full article here: Do HR systems and relational climates 

affect knowledge hiding? An experiment and two-source multi-level study - ScienceDirect.  

 

 

 

For questions, remarks or additions on this newsletter you may contact us on following email 

address: i.e.m.flipsen@tilburguniversity.edu.  

 

 

Kind regards,  

The board of the People Management Center,  

Charissa Freese, Jaap Paauwe, Wilbert Buiter, Freek Peters, Fleur Herben en Iris Flipsen 
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