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series

Presentation on New Selection Methods to Increase Diversity at the Erasmus MC
Symposium on Recruiting and Selecting Medical Students
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management organized by Scolix/Slim

Presentation on Situational Judgment Testing at the Amsterdam People Analytics
Center, University of Amsterdam

Workshop on New Development in Personnel Selection at HR-agency Leeuwendaal
Presentation on the Promises and Perils of Hiring Algorithms at the Amsterdam
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Presentation on the Use of Al in Personnel Selection at the Women Inc’s conference
Lecture on Bias and Al at Goldsmiths, University of London, UK

Presentation on Bias in Hiring Algorithms at ING

Presentation on the Use and Misuse of Personnel Selection Instruments for the
Contactgroep Personeelsmanagers

Presentation on Personality Assessments at Avery Dennison

Presentation on Applicant Reactions to Al at LTP

Presentation on Selection Research at VU at the “Alles over Assessments” Science
Update

Presentation on Selection for Medical Education at Cluster Meeting OOR VUMC/AMC
Workshop on New Developments in Situational Judgment Testing at the Future of
Work Institute, Curtin University, Perth, Australia

Presentation on Situational Judgment Tests at the University of Hamburg, Germany
Workshop on Student Selection at the NOA symposium on Student Well-being,
Matching, and Diversity
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Presentation on Situational Judgment Testing at the Pearson VUE UKCAT meeting,
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